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MONTHLY DEVOTIONAL 

The Success of Succession: Joshua Following Moses 

 

Scripture Focus 
Deuteronomy 34:9; Joshua 1:1–9; Numbers 27:18–23 

Devotional Thought 

One of the greatest leadership transitions recorded in Scripture is the succession 

of Joshua from Moses. For forty years Moses led Israel through the wilderness, 

carrying the weight of a nation and serving as God's chosen leader. Yet the true 

measure of Moses’ success was not merely that he fulfilled his assignment, but 

that he prepared someone to continue it. As highlighted in Mantled for More: The 

Discipleship Model that Changes Everything, mentorship is succession in motion. 

God’s purpose is never meant to end with one generation but to continue through 

faithful people who are prepared to carry the mantle forward. 

Joshua’s succession was successful because it was built on relationship long 

before it was recognized through appointment. Joshua served Moses faithfully 

without demanding position, title, or recognition. He remained close to the 

presence of God, often lingering in the tabernacle after Moses had departed. His 

heart was focused on becoming, not merely succeeding. Before Joshua inherited 

leadership, he inherited the values, vision, and spirit of service that marked Moses’ 

life. 

The book Mantled for More emphasizes that Joshua was not developed overnight. 

He observed Moses in victory and adversity, in moments of faith and challenge. 

He learned leadership by proximity. When the day came for Moses to lay hands 

on Joshua, the transition felt natural because the preparation had already taken 

place over many years. 

Why the Succession Was Successful 

1. Preparation preceded promotion. Joshua was developed long before he was 

deployed. 

2. Relationship preceded responsibility. He followed Moses faithfully before 

leading Israel. 

3. Character preceded calling. His humility and obedience qualified him for 

greater influence. 

4. Presence preceded position. Joshua cultivated intimacy with God before 
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inheriting leadership. 

5. Public commissioning confirmed a private process. The laying on of hands 

recognized what God had already formed. 

21st Century Ministry Application 

Many ministries today struggle with succession because leaders focus on building 

platforms instead of building people. Biblical succession requires intentional 

mentorship. Pastors, ministry leaders, business leaders, and community 

influencers must identify, develop, and release future leaders. The next generation 

should not merely inherit positions; they should inherit values, vision, and spiritual 

maturity. 

Likewise, emerging leaders must adopt Joshua’s mindset. Rather than pursuing 

titles, they should pursue growth. Rather than seeking visibility, they should 

embrace preparation. The leaders who make the greatest impact tomorrow are 

often those faithfully serving today. 

The lesson for the Church is clear: succession is not an event; it is a process. 

Healthy ministries intentionally invest in people so that the work of God continues 

with strength from one generation to the next. 

Reflection Questions 

• Who is investing in your life right now? 

• Are you positioning yourself for preparation or merely seeking promotion? 

• Who are you intentionally developing to carry the vision beyond your lifetime? 

• What values and lessons are you passing on to the next generation? 

Prayer 

Father, thank You for the gift of mentorship and discipleship. Help me to develop 

the heart of Joshua—humble, faithful, teachable, and committed to Your presence. 

Give me wisdom to learn from those You have placed in my life and courage to 

invest in those You have entrusted to me. May I carry the mantle of responsibility 

with integrity and prepare others to advance Your Kingdom for generations to 

come. In Jesus’ Name, Amen. 


